Tnsno, NPM @ 91511404122126, deogan judul skripsi*Pengaruh
Molivasi Terhadap Kinerja Pegawai Pada Kantor Lurah Bonesompe” di
bawah bimbingan Serlia R.J.amandasa sebagai pembimbing 1 dan Palata Luru
sebagal pembimbing 11

ABSTRAK

Peneliian im difaksanakan di Kanilor Lurah Bonesompe dengan ilujuan
untuk mengetahul pengaruh metivasi lerhadap kinerja pegawai pada Kanior Lurah
Bonesompe. Dala yaongedigunakan adalah dala primer dan data sekunder yang di
peroleh melalui owawancara, kuesioner, 'dan dokumentasi. Data dianalisis
menggunakangsmelode  Kuantilalil dan Regresh linear sederhana, menggunakan
SPSS V.224denpan jumlab7esponden-sebanyak 18 Grang,

Berdasarkan /Hasil-penglitian ini menunjukkan Konslanta (YY)  sebesar

wn. 10,252 yanp berariy bahwa 11ka molias: kega pegawal Kanior Lurah Bonesompe

tidak berubzh maka kinerjanyasebesar 10,252 koelisien regresi {X) sebesar 0,643
vang berarti jika molivasi kerja pegawai Kanlor Lurah Bonesompe ditingkatkan,
maka kinerjanya pun meninpkat. Persamaan represi lersebut menunjuickan bahwa
variabel independen (Mobvasy) mempunyal pengaruh positif tethadap vanabel
dependen(kinerja). Nilai probabilitss (sig) diperoleh sebesar 0,011 (sig <a 0,05)
Artinya variabel moprtivasi kera pengarvh sipnifikan ierhadap kinerja pepawai
Kantor Lurah “Bongsompe. Hubvhgan enlgra variabel motivasi kerja dengan
kinerja pegawai Kanlos Iurah Bonesoinpe ditunjukkan oleh anpka korelas: (r)
sebesar 58,60%, arlinya bahwa hobungan anlara variabel motivasi kerja dengan
kinerja pegawei Kamer Lurah Bonescmpe berada pada Kkategori korelas
sedang({0,40-0,559).

Kala Kunci : Motivasi dan Kinerja Pegawai
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TRISNO NPM:91511404122126. The Influence of Motivation toward Employees’
Performance af Boresompe Vifluge Office.Supervised bvSerlia R, Lamandasa and
Palatalom.

ABSTRACT

This research is done at Bonesompe village office and the objeclive is to
find oul the influence of~molivation toward employees’ performance al
Bonesompe village office. Dala uses are primary.and secondary dala which are
oblained {rom inierview, questionnaire, and documentation. Dala are analyzed by
using quantitative'method and stmple linier regression by using SPSS V.22, The
respondent consists of 18 n:mpIc-}rees
a Based on (he result of the research. it shows thal constant (Y is 10,252
which is meant if the work molivation 6" the employee at Bonesompe vll]agn:
office is not change, so Lhe\performance is 10,252, Regression coefficient (X) is
0,043 means that il the work gwolivation ef Ihe employee at Bonesome village
office is increased, sovthe performance will increzse too. The regression equation
shows that the independent variable (motivalion) has significant positive toward
dependent variable (performance ) Probability value (sig) is 0,011 {(sig < a 0,05)
means that molivatton veriable has jsiefiifican! influengs toward employees’
performance at Benesompe village office.The correlation betwesn work
motivation vanable and empioyees™ performance a1 Bonesompe village office is
shown by comelation number (1) is 58,00% means thal the correlation between
work motivalion variable and -:mployees petformance variable at Bonesompe
office village is in modersie correlation category (0,40 — 0,599},
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