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PeneliliM i.i dilaksanald di Ketor Lural Bo.esonpe dcnee tujm
untuk nengebnui p€ns&uh motiydi rcrhndap kincrja F.giva, pda Karor Luah
Bon6ompe. Data yang digun.kan adabn d,h prinq du dak sekunder yag di
peloleh mclalui wawnqE, kuesioner, dm dokum€nhsi. Dah diaalisis
mc.egmalm nelod€ Kwtilalil dm Reglesi line scddnMa, mmgeunalan
SPSS v.22 dened j@lah responden sebMyal I E or&C

Berddrko H6il pmelitia ini menunjutld Konslanta (Y) sebew
10,252 yme besni baiwalika notldi kerja p€gawai (dlor Luan Bonesonpe
tidak berubah naks kinerjmya sebes 10,252 koensiq regEsi 00 sebes 0,93
yms beoni jika molivsi kerja pqawai Kmlo. Lurah Donesompe ditinska&tr,
n,la tinerjmya pu neningkat Pendam reeEsi leisebut nenMjukta baiwa
vdabel mdependen (Motiv6i) mdpunyai penguon posiuf lehadap v&iabel
depflde(kinerjs) Nilsi probabilics (sic) dipemleh sebes 0,0l I ( sjE < q 0,05 )
AnirlE vdiabel morirai keia pengeuh signinte bihalap kindja peg.wai
l<mlor LuEh Bone$mpe Hubun8e mtqa voiabel molivsi kerja densm
kinqja pqowi K&tor Luah Bon6onle dihhjlkte oleh Bka korelGi G)
eb€se 58,60%,.aninya balwa hubuge &lira vdiabel noti$i kerja dmge
kinerja peCavai K&lor Luran Bonesoope beada pda kategori koeldi
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ThG ressrch h do.e at Bonesonp€ village oIEe and rhe objecLive is to
find oul the inflEnce of noNalion toqdd enployeJ perfoma.ce al
Boneenpe village olle. D3la uses ae priduy and so.d,ry dab q,tich are
oblained fm incMew, questionnlire, ed docmeot tio.. Dob e rmtrad by
using qurtrtriye Dethod Md smpb nner r.Crc$ion by usng SPSS V 22. The
,espondent .o.sisb of I E employees.

Based on 6e esult of the reedch, it shoB thar co.sta.t (y) 6 t0,252
which is manl if lhe work Dolivorion of the efrployee ar Bonesonpe viltage
oEce is not change, so lhe p€rfomuoe is 10252. R€gr€sion cGtrcienl (x) is
0,64 mead lhat rflhe woi( rtrutivalroh of lb. .i.ploye at Bonceme village
omce is 

'ncr*e4 
so the pe.forun€ qill inc@e too The rcgrssion equahon

shom that the indelEnddt wriable (moritatiotr) h6 signin@t positive rowdd
deFendent wiable (perfolmE). P@babilrty yatue Gie) is o,l]l I (sis < d O,O5)
neans lhat motiBtioD vriablc ha sietufienl inoEne toMrd mplor€G
p€rfomm@ at Bonsonpe villale of6ce. The coftlanon b€r$cn work
botiBtion vdiable md @ployes perfoman@ ar Bonesonp€ litlage ofiie is
shom by cbrelalion number (, s 58,60% mees ttEt lhe codel&ion b€fireen
work dotiv{lion v&iable and enployes perfoman@ veiabte at Bon€snpp
ome villag€ is in nod4le coftlarion qtesory (0,40 0,599).
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